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How?

Feedback and Marking is impact (not process) focused. Every pupil learns and responds differently. Therefore, how

feedback is communicated to pupils (and how frequent) is down to teacher professional judgement, focussing on impact

overtime to ensure pupils are given instructions to make strong progress. Key features of this policy are outlined below.

Why?

To give teachers due autonomy and to support workload, our
marking policy is impact (not process) focused. The quality
and frequency of teachers’ marking should help pupils make
strong progress. Marking helps teachers to gather feedback
on how well pupils have understood a learning objective.
Teachers should use this and other feedback to address any
misconceptions and provide the right level of challenge in
future lessons.

In our SEMH setting, written feedback promotes care, self-
esteem, resilience and pride in academic and social progress
that is being made.

Feedback and dialogue

p— e

» Teachers write feedback in green pen, including corrections, further probing
questions and next steps.

» Students respond to green pen comments in space provided so this clearly
demonstrates reciprocal dialogue. Students will benefit from a routine of
planned in time to active upon feedback effectively by KS3-KS4.

Roles and Responsibilities

Pupil

» Toread and respond to feedback from teachers

Teacher / TAs

» Ensure work is regularly marked by staff using professional judgement to ensure there is impact

» Ensure feedback and marking supports data drops

> Engage in moderation activities with other colleagues to ensure standardising and sharing good practice
> Support with live questioning and use codes to support learning approach (personalised)

Curriculum lead (SLT)

Marking for literacy

» Not all literacy errors should be corrected
» Subject specific spelling errors should be corrected (no more than three per page)

» To monitor teachers’ planners and

» To monitor marking policy is implemented through book scrutiny

> To observe lessons and ensure they are objective focused, with verbal guidance and feedback following this policy

SIMS to ensure grades being recorded

Head teacher (SLT)

» To keep an overview of the standards of marking, feedback and planning
» Tosupport in areas where practice is not compliant
» To ensure a moderation process, and that work and marking is of an acceptable standard

in their learning progress

Margin
Text Mark argl . Meaning
abbreviation
0 Sp Spelling error. Find the correct spelling and write it down.
0 P Punctuation error. Check full stops / commas / apostrophes / question marks.
0 Caps Incorrect use of capital letters. Check whether you have used a capital letter in the
P wrong place or you have missed a capital letter.
/ NS New sentence needed.
// NP New paragraph needed.
AN ? Expression is unclear or awkward; rephrasing is required; wrong word used.

Consistent feedback dialogue with each student
» Standard practice is for Learning stickers to inform pupils of their intended learning (see below)
> ‘What went well’ and ‘Next steps’ written feedback is provided to each pupil and provides routine, consistency and care

Humanities
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Usual way of working
» Codes used to identify

usual way of working ready for reasonable adjustments and additional support

What will I learn?
What the key features of the

1:1

1:1 Reader support

arctic are

Independent work

What did I learn?
O To identify features of a polar region
O How temperatures are recorded on a temperature gauge.

What went well:

Next steps:

Sc Used to mark when a student is supported by a scribe
Vf Verbal feedback given (note: should be followed by next steps)
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