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Catch 22 MAT and Independent Schools 

  

Education Intent Statement 
  

  

Catch22’s Vision:   

To deliver better social outcomes through transforming public service through  
the 3Ps:   
  

Place   

S upporting people to find, retain, transition safely into homes and communities   
  

Purpose     

Working with people to achieve their purpose in education, employment or training   
  

People   

B uilding networks of people around individuals   
  
  

Our Education  Mission:   

To enable young people to progress and succeed in sustained education,  
training or employment.   

  

We do this through engaging young  people   positively with their  purpose  through learning  
and future life aspirations. All our  pupil s achieve positive ou tcomes, thrive and enjoy a quality  
education that is delivered by skilled, passionate  people   with high expectations in a  place   that  
is safe, high quality and appropriate.    

  
  

Our schools   and  academies   cater for young people aged 4 - 16  who are outside of mainstream  
education,  many of whom   have troubled and challenging backgrounds. We embody our vision  
in all we do to ensure our  pupils   are supported fully to achieve these goals.   

  
  

Our  E ducational  I ntent:   
  Evidenced in  

this policy?   

Brilliant basics, magic moments   

   Support pupils to gain academic qualifications, experiences and the skills  

needed to move successfully to the next stage in life.   

   Provide a values - based curriculum, working with pupils to build  their  

spiritual, moral, social and cultural capital and personal development   

Relationships beat structures   

   Treat pupils as individuals and help them to build bright futures in both  

their personal and professional lives   
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Things about you, built with you, are   for you   

   Understand pupils’ unique needs and help them overcome their barriers to  

learning   

   Engage  pupils   with a broad and rich curriculum so they can realise their  

ambitions   

   Make our pupils’ voices heard and harness participation to benefit pupils  

and help   our schools to improve.   

             
Unleash Greatness   

   Have high aspirations for our pupils so they leave us prepared for life in  

modern Britain and the wider world.   

   Instil belief in pupils so they can progress and succeed in education, training  

and employme nt   

  

Let robots be robots and humans be human   

   Ensure pupils have a rounded understanding of themselves and the world  

around them.   

   Harness curiosity and nurture a love of learning.   

   Support and protect our pupils to be safe and feel safe online and offline.   

  
Incubate, accelerate, amplify   
Embrace the values of ‘Rights Respecting Schools’; helping pupils thrive as  
individuals both as members of their school and the wider community .   

  
     

  
X   
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1. 
  
What is the policy about? 

  

Schools   and Academies   are required under the Equality Act 2010 to have an accessibility  
plan. The purpose of the plan is to :   

   Increase the extent to which disabled pupils can participate in the curriculum   

   Improve the physical environment of the school /acade my   to enable disabled pupils  
to take better advantage of education, benefits,  facilities,   and services provided   

   Improve the availability of accessible information to disabled pupils   

Our  academy   aims to treat all its pupils fairly and with respect. This inv olves providing  
access and opportunities for all pupils without discrimination of any kind.   

The plan will be made available online on the school website, and paper copies are available  
upon request.   

Our  academy   is also committed to ensuring staff are trained in equality issues with  
reference to the Equality Act 2010, including understanding disability issues.   

The  academy   supports any available partnerships to develop and implement the plan.   

Our  academy’s   complai nts procedure covers the accessibility plan. If you have any concerns  
relating to accessibility in school, the complaints procedure sets out the process for raising  
these concerns.   

  

2. 
  
Who does this policy apply to? 

  

This policy applies to a ll  C atch22 Educatio n and MAT staff, pupils, parents, governing bodies,  

volunteers, and contractors.   

  

3. 
  
Policy requirements 

  

This document meets the requirements of  schedule 10 of the Equality Act 2010   and the  

Department for Education (DfE)  guidance for schools on the Equality Act 2010 .   

The Equality Act 2010 defines an individual as disabled if they have a physical or mental  

impairment that has a ‘substantial’ and ‘long - term’ adverse effect on their ability to  

undertake norm al day to day activities.    

Under the  Special Educational Needs and Disability (SEND) Code of Practice , ‘long - term’ is  

defined as ‘a year or more’ and ‘substantial’ is defined as ‘more than minor or trivial’. The  

definition  includes sensory impairments such as those affecting sight or hearing, and long - 

term health conditions such as asthma, diabetes, epilepsy, and cancer.   

Schools are required to make ‘reasonable adjustments’ for pupils with disabilities under the  

Equality Act   2010 , to alleviate any substantial disadvantage that a disabled pupil faces in  
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comparison with non - disabled pupils. This can include, for example, the provision of an  

auxiliary aid or adjustments to premises.   

  

The  Academy   will ensure appropriate measures are in place  to :   

   Increase access to the curriculum for pupils with a disability;   

   Improve and maintain access to the physical environment;   

   Improve the delivery of information to pupils with a disability.   

See Appendix 1   –   Ac tion Plan,  for specific practice .   

  

4. 
  
Definitions 

  

SEND  –   Special Educational Needs and Disabilities  –   A child  with SEND   has a learning  

difficulty   and/or a disability which  requires them to have additional educational and/or  

health support.   

  

5. 
  
Related policies 

  

   SEND  p olicy   

   Curriculum  p olicy   

   Health and  s afety  p olicy   

   Complaints ,  compliments,   and feedback   policy   

   Supporting  p upils with medical conditions polic y   
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6. Appendices  

Appendix 1 – Action Plan  

This action plan sets out the aims of our accessibility plan in accordance with the Equality Act 2010.   
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Annex 1: Equality Impact Assessment 
  

  

1 . Summary   

This EIA is for:   Accessibility   

EIA  completed by:   Headteacher   

Date of assessment:   / 25 0 4 /21   

Assessment approved by:   Education SLT   

  

Catch22 is committed to always: avoiding the potential for unlawful discrimination,  

harassment and victimisation; advancing equality of opportunity between  people who share  

a protected characteristic and those who do not; and, foster good relations between people  

who share a protected characteristic and those who do not.   

An Equality Impact Assessment (EIA) is a tool for identifying whether or not strategies,  

projects, services, guidance, practices or policies have an adverse or positive impact on a  

particular group of people or equality group. Whil st   currently only public bodies are legally  

required to complete EIA’s   under the Equality Act 2010 , Catch22 has  adopted the process in  

line with its commitment to continually improve our equality performance.   

  

Policy owners are required to complete or review the assessment indicating whether the  

policy has a positive, neutral or negative impact for people who it  applies to and who share  

one or more of the 9 protected characteristics under the Equality Act 2010.   

Definitions are based on the Equality & Human Rights (EHRC) guidance.     

  

Objectives and intended outcomes   

This EIA has been completed in order to ensure t hat the implications and potential  

impact, positive and negative, of  this   policy have been fully considered and addressed,  

whether or not  people   share a protected characteristic.     
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